£36% £3H
2019 9H

RF AL & & BZT 8B PR PR
Journal of Tianjin Trade Union Administrators’College

Vol36 No-3
September,2019

P8 TP IR F BT I RO AL 5 S B

*i

ANRION

&

(FRAGIATHRER Ao THRLFR S MF  510275)

[E ] BRI AY R T EEZEA S A S)ie 8, s TR AFTTRTEFEARTEIXNIHEL R
AAEZEL. FRLGHFRAEMAY, B2 R T RBE, H “FRARHAY” AN 3B TFHeRFE&HF
EALSEXNFERERT, BRI SR HF KT ERELFE FEZ R IEEZRBTAEZTEONS LN,
IR Z G sh A% FAE £ Ak 57 BRATBEATE 2K, A SR AR 23X 3T A T2 Je i AN F5 A2 M “ R R AR AT A

I 5 F AR FRME

[ REEIR ] FAEMAY; FHAR; TRHMF; K& 2Z
[ RE4>2 S 1D231;D412.6[ T#kARIRE JA [ X E 4 ]1008-8636 (2019) 03-0044-05

THTARIRETHRBIRASE L
58 [E| IR L 2T & SCIL 1B S 4R H B R AN 1 4n.
AHIIEEMEFEL R MS T AM R K5
HBARKPELAZELER TS ECHt
EREEMUFEL DR R EX TR AR
MLk, W F AR B EEMT
ZEREREEEN. HEANFK, BB
MR IR B EZR, KM KR,
ARZEEHR AR A RAEF RN EETRNHFH
R, I TSEREAMARLR, EZH
AERBERZMAEENARLPERENE,
RN BT IAERBHRAE AR, R ILER
RN TR, T F BT AR E R T,
LR RAE R S R REITE 2R AR T /Y
IR

— FHJRAE R I KAEAS RN E IR

[Y# B H312019-04-17

HRERKREER TASEHEITE BE
EMAXEI.ABXEINASA, 2HhEEE
SISHEECRAMGSA, TN “AHHE
A3 SLAf AR H STRRAD 100 L A Zz— (FRJKAE
HEBEE 18 D) ", WIRIER T TR FNR Y,
WRELT T #2382l ERETREWR
T, ARETANZHRENT, FREL~REH
HENT, AESSER PR T AR X B EE X R
P RFIEIAEEES, UAFEHITAMRRKF
o, KEAETIAME FEXIER EIf—
BEZRXEZEARENIANEHEBR, T
—EHATFHLE KT AME, RRESNZET
STIEEIR, MR TEETASHHELR, 3
HEEGMHETAEEHTEXRR#,

IR MABIIE—F—ITIRGE &
UEMITAMRFmE KA FEHAE,

[fEEFNTIREFERE (1983-), &, HRZZEAN I FERISTHRER T KELIARIVZERFHXRS I SEIEH R IRIE
MRRARABAIZERR. TESHESTE. ISHERRE,

44



£36% £3H
2019 9H

RF AL & & BZT 8B PR PR
Journal of Tianjin Trade Union Administrators’College

Vol36 No-3
September,2019

AT A AR E T 2T 7R R AE R R EE
XES, aBEESEEL, IR DFIR
NREIFFEE X HEEXWHEFZTAHARME
HI, B 1925 AR EL =% /E, thEMEE
TXEREBEXFL=E XHEBERES, EM
BREXNEAEMNZEERITMAZI IAE
whidigd, HRX EMEREEL, EHIRETS
I AEaH, t—E I EF T AR REF = (E
AERIFR, ERANEBLEZ I8 2L S HL AN 4

BR EISEEREAL EAZEEIREGEA
Z—, EIZ TR L IR L BIM R, W
TRIABAKPEESHRERESHNE N
1TmsE S, FUTHRMEHNEIAE, A
Figm =5 ARFLEa. TRIIAFMTA
&ir. & AREEERE L, HIIEREAEE
R ERNBER, BES T ABEAE MR L arizay
33, FRRORE MR SMETT AR TSR,

<«

AN A2 R A ST |

BN HEER

/ BB TETR
/ BZRE: HrEamm

-« | RALT TR W N2 IRWN TN |

\ «— | SIS TN AR |

\‘_l U S A SR E 2 2 S A |

BB EmaES

(B 1 HIRAEAFHEOMEZRD

XONEENE=EEMSEFEE D
AFBHEEFRENC. DRBEXISERFES]
SIANEHEELRTHNE—.

F— AFEENEMEEGIERAENSE—
£EENESREFEANBUIER M, 7 IRIEE
ft—E M T NEF LR P IR LIBA L EX

EREBRESSEFIAM BN S ENEHIIE
BiREEE, ZEER. ZEXER U TEN
BHl%—,

B MAEEHEEFRANOCHENLE—.
HEZ AN LR APEAREER, APER
IRIEE X, HREBBERHAEN ERREME
TAEFNEREH, B 2R R EUA . it
B, —HENRRINIEHRHEE, &
EHEPTAMBHNE, IETSHENEMEE
HIREN, FRELZLEERPTAM KT
A0S AR EE AR MR L T 2 7 R A RIH D AN
i, B E T H 5% AEYLOFE R R &
I AT HENERRIEMEER R, EESX
BTN ESHER. HERENESE—.

=, DRBENISERFIETANIE
MEBEMENSE—. HIERIXFITANIEENHERE
B INERLEEMN I ABEEENISIE
LR B SRE, hiRgBHERRINASTH
KBS —, BXEERMTNISEEER, &
AHPETANEHNERAHEIHMEZREREENT
STEL,

B “HIREEET BERAEE

HIIEREHERERETAMREIMIANE
MEFERBFEAS NI EARETRKIEX
0, FERTERAENBREIANEFH NI
EZRMBNEMZE, RSB T LT AM &
HAFEMIAER. HIEREHHEFTHREIA
REFNEMIE, ZREXTFEHEXEISR, €l
HERTEZELRISEBRMSMERIANED
., BIERHINENESSE TISMNENE
B “EEBUA M. e EMBEAME, ZBRALKEL.
TEIL. SRR R BSEME%—, Eit, iI

45



£36% £3H
2019 9H

RF AL & & BZT 8B PR PR
Journal of Tianjin Trade Union Administrators’College

Vol36 No-3
September,2019

BIEFHARPEHFeESE NBIENFHHE
FAL, FRACIMA T ICIERE R E AN E WS, 331
EIRRPEHELSE XL, #HiEm
RIS ERRE BERETAMBMISIE
HFERBEHRGEEFTEENIEEN., JHR
FHBERBHFHEREY, FEIS, ZMEE
hRESEMMF R BB ALNT EREZ H I
B EHE T,

(—) FHRAEIEHES EXTHE=E B
1R EFD

T IRAE AIBR T A R BEFIHITIRE R
3, XMEGBHEFRWE SRR TR ALFEN
|HLERNYID. 1929 F£ 1 BteFREARRIA
YR F L, TRIRE LS SR G T, EEMIR
BHRE—%, tNASBEARERAE—H, &5
g, BREIEGMMAL, REZER, HIBENFR
SHEABAXHAITY S, M ASPRITEIEI T xS
OB EXMEM HitsEFE=E VEER
HOEEAE B R,

(D) AHIEEHESEISEERET
HIBAIEY

HREMMAFELE=RERFSEHELE
T EEEPEERTISHKARSTEEEERT
S —BTERIAME, BT BAXRTE,
FEHEHA DR BE N TISERPEEL, —AX—XK
HESBPETIANEaEER AN, —XX—KiE
s ET AMREIES, TR TAMRIRET—5
B ESIER, RO T TS TR ABRT
TR, FARH R TABX BEFBITRIE ]
T, EFARLT T AR BIEAN. BUAA L,
RAEERRAIVINBGAE SN, BETISARE
EERRAETT. RERSEHMERIBUAIEY,

46

(2) BRIEFHEZEETLANRILIT
HITRFZ0

AICIEREHRZ L NIRRT AM RIS, it
M—EHEAEPTAMRFEMES. i
1925 FHEABAZTHHEAXZTHRAE
I MFEEEX, BSFEM LR T AR HF
mEXLHM RS, UEEBRTAM SR, i
EEGFIHHBKENATICER £ 0E8AT
NEMASZ R &, TRIRARR T AR REVS 24,
Fitt, FHIRIEBRFEFERTUATIA AR ORI L
REEBMELEEREIAMEHNITAZHTA
&t

(M) BIIEFHESE S LOEBRFEAX
HITAEZAR R

"TELHTEM £FLKERT, BiES
T ABARRMREARZ" EHIMETIEERAIE
PRI, AREASFEARBIMNEEARIHN
INAIRF B RFIIBEAR A, EE "5
BEL. #55. FLEE RE HMIABRREIA
BTz 8. 7JIE 18 S BRI FERER PM
&L, ZRfth KRFEMSMEZER, LEMMR
HE, iR T ERTFEER, HEELEZEHER
B EMTORBRENEE, KKXFEFTIRR, 5
HTMEFERATANSHN, tS5ERTARZ
BUERZ I, FRHSEERTANIE £iE8
IR, AR MR BB R, FSMMNRAR.

EISEBRL BREERRELERE, B
HFATIANGREENERES, aFBERX
ETHE, tESHITAYRNEREETIE
BURHIBIEPUTIENR, TISENER B2 T IR H R
TASHHIER, AWM SEEMEE TIEH,
BRI EREE, EHARTARKRLFAMSHK



£36% £3H
2019 9H

RF AL & & BZT 8B PR PR
Journal of Tianjin Trade Union Administrators’College

Vol36 No-3
September,2019

HE, FRRABEERSIABANISIERN
TEHS5EFE HIEE—EMESRIELREY
ARKMFFZ0, FLIRT KT ABEARF, LG
T eIF B AR TIERBINFIF A X A%, I=RAE
BB TIERIAS,
= FhBCEAS “HILEREH” RISCREERER
AR AR T JRAEAE 10, 6 S IB TR IAE T 1
Mg S S TR TIEE. SIFi TS TEHE
&, AERABHIRIEREH SR LRI, 16
BHIF&EHBEFHARESIHIER, 7 8EAHF
EfeitsE g Em IS hEMERNI,
(—) REBURIA(L, BEEBED
R IS ITEFE ISAAFH IS A
M, ERBBUAEIL, BFERMBUAA R, B
FENRRBERY TISHNEHRSES, Fid ‘M
PMEIRVBE ‘MABE", BFEERARER

5

Fe. FRPERKEXEZEEIREERNL
REE REFSH EFEEEREELANRIR
SKERER MISHENS TAMAKEREA
REEMEEER, Al S TISNEFTER

AMEZmA IR, BN EHEREESIA
BREMTER—, Bt TEEEER,
SUFTE T, EIFH AT s A R SEMIRE 530,
g ER RS,
(D) sPEEFF, TEELERLF]
TR EREANAIERE, 7 IKIEFFHINY
IR ETEMERNE, AT AN RLEN
MERBrRMERT AL, MEIEERKRREH, &
MERFREELCEEAZUMEF T KITA
MREIRARNZEE TISMELKBLES.
e, K TS TEZRRT AL, UEIEE
TS HENERIEAIMF, LETIEEAE—HN

BEA E—IREAER, IREEEFRDE R
TEE GEEENSVHESR LHERRHEH
SENUGRKIRE, BATFEEITAGENR
ENES, BHRHESAFIEN,

(2) BRITREARBRZ, INETRRIRIT

R L7 IRIERER, ER BRI S,
EETMETRNER MITBEAME, EE Tk
ETAMAEEBFEIE, L, FET AHE
i, AESETEAHIT "THEE" &, T
STEASBE NIRRT S BRBHME IS,
BNESFLEEISEM, METRIR TR
M, TRIEEL REIEHE, BEISR
FITABEARBIEMRME, R, EREEFNSE A,
RACBEARC R TIEAN B, IR BE AR BR &L, i — 5
RALA LR RIESE, SIFTTIER X, BUFIERE
REE, BAEETM LN ISR EEEER, K
HIHL AP E IR E R R A R AN ST 3T 14,
MIRAEATSHEE—MREMNEERS, #H—
SN T RHERARMEIFHYT,

(m) fns&pAMEEIE, IEE T AEIF

BIMESFH T NSHNEWIUER, TSTFE
5I A —@EIEPEIERHIANBFFRNIES
ML A N ER ZHMEREEE, £
16 R IAE TER AT AR 2 A, BIriafEir4
RETIEERASRBEISHIEAE, 4T
SHWERRFRE TEE X ESEHER. Kk
SHIRHE, BZNFEESIE AR TALIHX—
ZOMEBRFIBEER, EMIERLE &
FERITIEDIRERH RN IAL SIS
TEERIRBEF—&E RIS T AR,
ENTABGRFEARR EFZHRECET
ERI TR IABANE X, RIREEE—X

47



%£36% E3H R#F AL 45 & LT 8P R ¥ IR Vol-36 No-3
201998 Journal of Tianjin Trade Union Admlmstrators’College September,2019
"BIANBR. BIEME FEREN" WIS AR, EzHRAERBBERRIEERE HIKL

FERBAE. HMEEZENE,

() ISR, HIFIESHE
AR IR, B0l s SF

B MELEALS, BEN 2N kEs | FE ARMETAZHSERTD]. A G: -

WORE HHNE GBS HHSREE  WPLRF200

R PRIKAEREMMRELHRAI T A S23%. T AR, 217 B A 2. 6 AR M]3 o ) A iR

ERHT—HRFEGHNERS. EERy 2002

FFEMIER, AT EAH 75 R IE4F #0422
Il UEBREILSE. HREREREER
REAER, RNZHRISEBTHER, AXNEEST
Iz, Hiﬁl%’fﬁi’ﬁiﬁ%ﬂ, REZRILE
HEISEEFRGEHEMNHEALE, #iFd
EI&. IS GHBESNNE, HOTEREFZI
NORBAN IS mAR, ILFEER AET
AB R AR RIEE.

B2, AL ILERER, ZEX B IEM
E, % RS NMERNRETFHAKFE
FEHSE XBIFERSSER, SR IEREHREY
HMERER, RBERHRHRERBANE
BEEMBHNRSR, EN IS IREEEMR

31 XA, F 3] Feibdp R AEME AP 2 3L [T]. 2R %
‘rFﬁEiP"FJ’%#’?& 2011(5).

(4] B A, 41 X FARRAE TAGE ) GAAT K,
#9348 5T [T1. #ai#, 2016 (6).

SIE . e A RAE AR FH P EEXET
[D]. BT BEITRF,2014.
(6] ZAB. &4 TR F TR T EF Ao TR TAE
%ﬁ%@[m.jafi,zmg—n—m.

TIK 3. AR TR KSR B4R ILE 94
J—_%f;ﬁﬁrwwﬁ)ﬂ IN]. #77 B4R, 2016-03-11.

813 m K, MK, Bk K TEMI A AR
“I’i#&%qﬂli P E AN AHEGETE
[J]. T4212.,,2018(10).

Implication and Practice Path of Carrying Forward the Spirit of Su Zhaozheng In the New Era

Zhu Zhihui

(Guangdong Federation of Trade Union Cadre School, Guangdong Nanhua Business Vocational College, Guangzhou 510275)

[Abstract] Su Zhaozheng's Spirit is a vivid interpretation of the founding mission of the Chinese communists

party, and is of great significance for advancing the new development of socialism with Chinese characteristics in the new

era. In the new era, the spirit of Su Zhaozheng should be promoted basing on the reform of trade union. And the value of

Su Zhaozheng's Spirit should be placed in the great practice of socialism with Chinese characteristics. By analyzing ideal

belief, purpose consciousness, work practice and daily life connotation of Su Zhaozheng's Spitit, it could be promoted from

symbolic meaning to practical value from the five points: improving political standing, holding the responsibility of the main

owner, practicing the mass line, strengthening the team building, and starting the trade union brand.
[Key words] Spirit of Su Zhaozheng; In the New Era; Trade Union Reform; Practice Path

48

REmIE BEE



